
EMPLOYMENT
CONTRACT
   Employment contracts are generally concluded in written form
  (although this is not mandatory). 

    Employment contracts shall be formulated in Arabic, but could be translated 
to a foreign language if the employer or the salaried person is a foreigner and 
unacquainted with the Arabic language.

   Contracts should comply with the provisions of the Labor Law.

   Internal regulations are mandatory in case the number of employees become 
15. The internal regulations must be ratified by the Minister of Labor, and the 
regulations must incorporate the Labor Law provisions.
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